BACEKEGROUNS

The Church has had for a number of years a growing concern for
its women workers. The Committee on the Treining and Employment of
Women for Work in the Church, which functioned from L942-4l under
the 1égdership of the Very Rev., Alden Drew Kelley, DD. and the Rev,
James Thayer Addison; D.D. recommended the establishment of a pro=
fessional assocation of women workers, This recommendation was
based upon replies to a questionnaire directed to the Episcopal

women Church workers,

At a conference called by the Presiding Bishop to discuss the
training of women for work in the Church, meeting at the College of
Preachers in Washington, D.C., September 1947? it was recommended
that the National Association of Directors of Christian Education
(more recently called the Episcopal Educational Association) be
enlarged and strengthened to form an sssociation of professional
women church workers similar to the American Assoclation of Social

Workers.,

To carry out this proposal the Presiding Bishop appointed a
committee of women which has drawn up the following suggestions for

thils organization, and issues this brochure,

PROJECTED ACTIVITIES

Studying and making recommendations on such matters as status,-
standards, salaries, pensions, licensing or commissioning,
etc,

Providing meetings, conferences, and retreats

Recruiting prospective workers



Developing objective standards of evaluation of work and self=~
‘rating of workers -

Providing sample Jjob analyses

Providing publicity for the Church press

Preparing a handbook for workers

MEMBYE RSHTTP

There are four classes of membership proposed, as fdlows:

T Aetive Members

A,

B.

Salaried professional women church workers who are

communicants of the Episcopal Church in the follow-
ing categories, working either in the United States
Or overseass

Religious Educetion workerg or evangelists working
in parishes and missions; in institutions; in
diocesan, provincial and national positions,

College Workers
Rural workers
Executives and administrators,.

Applicants for active membership must present the
following qualifications:

1. DBachelor's degree, plus two years of graduate
training schocl or theological seminary.

2, It is possible to substitute for the above
requirements 5 years spent in some combination
of : attendance at college, attendance at a church
training school or seminary, and employment in
the field of religious education in the churchg
provided however that the aplicant has satis-
factorily completed 16 academic points divided
among the three fields of

General field religion (such courses as 01d and
New Testament, Theology, Christian Ethics, Church
Ethics, Church History)

CGeneral field of religious education

(teneral field of education



Note: This requirement of 16 points may be
satisfied by private study and an examina=-
tion to be set by a committee of this associ-
ation, or in the case of deaconesses, by
canonical examination,

Note 2: These regquirements will hold until
1952 when they will be reconsidered by the
assoclation at the time and place of General
Convention,

ITI. Provisional Members

Experienced workers engaged in church work who would
not vet gualify for active membership may apply for
Provisional Membership while completing the above
reguirements., No one may be a provisional member for
more than 5 years.

Note: Anyone admitted as a provisional member be=-
fore Ceneral Convention of 1952 will be accepted as
an active member on the completion of the require-
ments stated in Section B - 2 above,

ITII. Student Members

Full=-time graduate students who are 21 years of age
or over, who are graduates of college and are in a
church training school or seminary may apply for
student membership.

IV. Associate Members

Women who meet thé standards of membership listed
above and are no longer salaried workers of the
Episcopal Church may become assoclate members.

2UES
Annual dues for each class of membership are:
For active and provisbnal members .... $3.00
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'THE NATIONAL COUNCIL

CHURCH MISSIOMS HOUSE, 281 FOURTH AVENUE, NEW YORK 10, M. Y.

HOME DEPARTMENY

Division of College Work
The Rev, Thomas V. Barrel, Executive Secretary June 2 » L1947

Dssg. Ruth Johnson
8t. Faith's House,
419 West 110th Street,
New York 25, N. Y.

Dear Deaconsess Johnson:

I am very happy %o learn that you will be able to
attend the Conference on training centers for women at the
College of Preachers beglaning September &th.

I am enclosing a copy of the questions which are to
Berve as a basis for our discussions. Mrs. Arthur Sherman
ig drawing up the agenda. _If you have any other questions
which you think are distinct from the onés mentioned and
should be considered by the members of the conference I will
be glad to hear from you, and pass on your sugegestions to
Mrs. Shermen.

With all best wishes.

Falthfully yours,

CTVB:l1lr Thomas V. Barrett
ancl.



Conference on Trainlng Centers for Women

Guestions to serve as basis cof discussions.

1.
2o

e
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2
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What is the function of women in chureh Wo Tk
Should the tralning of men and women be carried on Jjolntly
Do we need more or fewer tralning gghools
What should be the reletionship with the seminsries,
with other churches, and with lnberdenominational
ssulnaries
What are the needs for women workers, sund how are we

supnplying them

What should be the relastionship between the academic

and devotiounal 1ife
what provision should be made for reiigious btraining

of technicel persons.



THE NATIONAL COUNCIL

CHURCH AMISSIONS HOUSE, 281 FOURTH AVENUE, NEW YORK 10, N. Y.

THE WOMAN'S AUXILIARY
Mrs. Arthur M. Sherman, Execulive Secretary

Associote Secrebarfes
Miss Edna 8, Beardsley, $.7.0,
Miss Ellen B. Gomimack, Personnel
Miss Avis € Harvey, Education
iiss Dorothy Stabler, Supply; Seciai Refations
Brs. D. D, Taber, Fiaid

February 13, 1948

Dear Dgs. Johnson:

1% is pow olesr that ot the most oply six of the nins
wonmen appolinted on the commliittes Lo cohslider an organization for
wonen workers ol the Chureh could sttend a neeving toward the end
of Fobruary. Since there are only the six of us and four of us
are in New York we bolisve wo could sgave time by having the mest-
ing here rather than solng to Scabury House and slnes Miss Surnbull
and Milsg Cemsgel ave both dus Lo go to the New dngland Voestlonal
Genfersnce ¥riday night and Sadurday, I an sugzestlng that we
bagin our seetlng heré In Yew York at two ofcloek on Thursday,
the 26%h and aloss at noon on the 27th. Thils would give us three
good sesglons, affernoon, evening and morning. We shall gather
ot Ghureh Misslons House and then 1% may be for our evening and
morning sesslions, we could meet ab Hiss Guumeck¥s or ny aparbusnt.

VYery sincsrely yours,

" f S
RLG Hxeeutive Hecretary ﬁ7

Dleteted bubt not read.



Memorandum on the meeting regervding the formetion
of an organizatiopn of professlonal women church
workers

This is & combination of the nates taken by Hiss Rhea, Miss
Gammeck and myself, Please send any comments or cerrestions te
Miss Harvey by ¥ridsy, MMarch 12th.

L 'The understanding was that the organization would be for that
groups of professiopal women church workers discussed in the report
of the National Council Committee on the Training and Employment

of Women for work in the Church. %he pame of the organization was

not fully consldered.

2. Purposes of ths organlzation would be fellowship of women church
workers

to encourage better and wider scope of recruiting ln the Ghurch
to adopt and strengthen the standards of training for professional
women ehurch workers only, established by the National Coincil

to raise the guality of workers and work

to acquaint the Church of possibilities

$o emphasize the teaching work of the Chureh

to increase the importance of divectors of Christian Education

to inforn parishes and clergy of thelr funciions

to provide adguate support, financial and moral, for these workers
to increase the sense of voeation of the nembers

3. Praectioces
What should such an organization do:

recommend job analyses for workers

encourage the creation of pew jobs

offer opportunity to workers to express themselves

maike suggestions with regerd to training offered by schools

make plans for recruiting - interviewing aand qualitative
recruiting work on the matter of stabtus, licensing, and
advancement. of women workers

promote retresaits

recommend standards of work, salaries, and pensiong

prepare a handbook for workers

inprove employer and employee relationships

Lo Wayd of fuctioning
The organizatisn would have
a, an executive, full or part-time. She might bs a secretexry
#plus®, She might be & former worker now married. She
might be a traindd person, Working fulletime,
b, a publication - a professional magazine

¢, meetings of the members of the organization
ls at the College of Preachers - for theological study,

especially for older workers or for organizational
purposesgs
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2. and/or at the time of General Conventien for organiza-
tional purposes and/or promotional purposes

5 Wcrk@ré elligible for membership

Te Saleried women workers who are communicants of the ipisco-
- pel Chureh who are in the United States or overseas

Religious BEducation workers

Bvangelists in parishes, institutions, diocesan and nabional
church ' _

College workers and rural workers
Ixecutives and adminisirators of church organizations

Applicants for membershlip must present the following
gualifications

1. DBachelor's degree plus two years of graduate training
in a training school or a theviogical seminary

2. It is possible %o substitubte Lor the above, 5 years
spent in some combination of attendance at collegseys,
attendance at a ghurch training school or seminaryg,
or employment in the field of religlous education in
the ohurch, provided, hﬂ@@?@?, that the applicant has
gatisfactorily completedVd academie polunts In the
general fleld of religion in such courses as (0ld and
New Testament, theology, Christiaen Hthiee, Church
History.

8 academic points in general education field

® @

8 academic points in the general field of religious
gducation., This requirement may be satisfied by a
ghort torm course in tuboring or canonical examina~
tion {the heads of training schools misht set up
examinations to be taken after individusl reading)

Note: These provisions would held until 1952 when
it would be hoped there would be a Commissioning
Service at the General Conventlon.

II., Provisional Membership

Zxperiencedworkers engaged in Church work who would not
yet qualify for full membership may apply for provisianal
penbership while completing the above requirements. No
one may be a provisional member for more than 5 years.

ITT1. Student Membership

Pull-time graduate students who are 21 years of age or over,
who are graduates of ceollege and are in Church training
gschool or seminary may apply Tor student membership.

{Length of time as student members %}
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IV. Associste Membership

Woment who meet the Stan&ar@s of membership listed above and
are no longer salaries workers in the 8Bpiscopal Church may
bacome assacigte members on paysent of dues. '

Iues

Buggested dues %3; for regular members

ﬁl¢ for student members
$2. {?) for associatepsmbers

How the organization would be launched

1.

2o

3o

Mrs. Kellerhan is golng to consult with the officers of the
exisbing organization, discussiop with them this new plan
and the merger of this organization with the new one

All those sligible for the new organization will be formally
invited by letter to Join it, giving them the purpose, plan,
and rules of mesigbership -

Some Big meeting, the form of which Is yet to be determined,
wlll be planned in connection with General Convention,



ASSOCIATION OF PROFESSIONAL

WOMEN CHURCH WORKERS
PROTESTANT EPISCOPAL CHURCH

An organization which shall

CREATE an active fellowship of profassional women church workers
devoted to the advancement of the quality of their work,
provide a medium by which matters of common concern to
the Chureh and to the workers may be considered, and
become a voice for women professionally engaged in Church -
work.

ENCOURAGE the acceptance, by the Church and by the worker, of
the standards of training for professional women church
workers as set forth by the National Council, and stimulate
in-gervice {raining.

PUBLICIZE the opportunities and the need for professional women
church workers and encourage adequate support, both moral
and financial, for such workers.

SUPPORT the Church’s program for recruiting women for professional
work in the Church.

PROVIDE opportunities for all members to deepen their sense of vo-
cation and high calling.

Office:
St. Barnabas’ Rectory

Irvington-on-Hudson, N. Y.
February, 1950



THE CHURCH'S CONCERN

The Church has had for a number of years a growing concern for its wo-
men workers. In 1942 a Committée on the Training and Employment of Women
for Work in the Church was appointed, which functioned until 1244 under the .
leadership of the Very Rev. Alden Drew Kelley, D.D., and the Rev. James

Thaver Addison, D.D. From findings based upon a thorough study of woinen’s
work in the Church, the coramittee recommended the establishment of a pro-

feggfonal association of women workers.

A= a bagis for such an aséeciatien, é committes, which was called by the
Presiding Bishop in September 1947 to the College of Preachers in Wasghington,
D. C. for the purpose of confefﬁﬁg on the training of women for work in the
Church, proposed that the Episcopal Fducational Association (formerly known
as the National! Association-of-Birectors of Religious Education) be strengthen-
ed and énlarged. It was thought that t}ie new association would be similar to
the American Association of Social Workers.

To carry out this proposal, a committee, which was appointed by the Pre-
siding Bishop, prepared the following suggestions for an enlarged organization.
These suggestions were presented to nearly ome hundred professional women
workers meeting at St. Margavet's House at the time of General Convention in
October, 1949. They not only gave unanimous approval to the suggestions, but
voted that a committee be appointed fo take action on them. The Episcopal
Pducational Association, meeting concurrently at St. Margaret’s House, then
vobed to disband in favor of the larger organization, and to turn over the balance
in its treasury to help launch the Association of Professiona! Women Church
Wiorkers.

A provisional committee, with 2 part-time executive secretary, has been or-

. ganized, and the time is at hand for inviting members into the new Association.
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PEOJECTED ACTIVITIES

Providing fellowship through conferences and retreats.
Developing objective standards of evaluation of work and self-rating of

workers,

o e

Providing sample job analyses. _
Studying and making recommenhdaiions on such matiers as status, stand-

ards, salaries, pensions, licensing or commissioning, etc.

o =l

Preparing a handbook for workers,
Recruiting prospective workers.
Providing publicity for the Chureh press.

MEMBERSHIP

There are four classes of membership proposed, as follows:
ACTIVE, PROVISIONAL, STUDENT, ASSOCIATE.

ACTIVE MEMBERS

A. Employment qualifications: Salaried professional women workers, com-
municants of the Episcopal Church, working in the United States or over-
geas in the following capacities: -

1.

2.
3.
4,

Religious Education workers or evangelists employed in parishes,
missions, inetitutions, or in diocesan, provincial, and national posi-
tiong.

College workers.

Town and Country workers.

Executives and administrators.

B. BEducational gualifications:

1.

2.

Bachelor’s degree, plus two years of graduate study in a Church

training school or theological seminary.

Applicants may substitute for the above requirements 5 years

spent in some combination of: attendance at college, attendance at

a church training -sc}yool or seminary, employment in the field of

religious edueation in the church; provided that the applicant

has satisfactorily completed 16 academic points divided among

the three general fields of:

a) Religion (such courses as Old and New Testament, Theology,
Christian Ethics;, Church History.)

b) Religious Education.

¢) Education

Note i: This requivement of 16 points may be satisfied by private study and an ex-
amination to be set by a committee of this association, or in the case of deacon-
nesses by canonical examination.

Note 2: These requirements will hold until 1952 when they will be reconsidered by
the Association at the time and place of General Conventlon. )



II. PROVISIONAL MEMBERS

A. Experienced workers engaged in ¢hurch work who do not yet guslily
for active membership may apply for provisional membership while
completing the above requirements. No one may be a provisional member
for move than five years.

Note: Anyone admitted as a prowsmnal member before General Con-
vention of 1952 will be accepted as an active member upon the comple-
tion of the requirements stated in section B-2 above.

1. STUDENT MEMBERS

A. Fulltime graduate students who are 21 years of age or over, who have
a Bachelor's degree and are in' a4 church training school or seminary,
- may apply for student membersmp

"1V, ASSOCIATE MEMBERS

A, Women who meet the standards of membership lsted ahove and are no
loriger salaried workers of the Episcopal Church may become associate
members,

DUES
Annual dues for each class of membership are:
Active and Provisional Members ..o B . $3.00
Associate MembDEES oo $2.00
Student Members ..o S coamer oA $1.00

Members of the Provisional Executive Committee

Mrs. Harold C. Kelleran, Chairman
Mies Avis E. Harvey, Secretary
Miss Maude Cutler

Miss Ellen Gammack

Miss Katharine Grammer
Deaconess Ruth Johnson

Miss Elizabeth Rhea

Mrs., Arthur M. Sherman

Miss Helen Turnbull

Miss Frances Young

Myrs. Richard L. Harbour, Executive Secretary
§t. Barnabas’ Rectory
Irvington-on-Hudgon, N.Y.



